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DATE: February 6, 2013 

TO: Board Members 

Jl~.-u 0 O.z Cj~ 
FROM: Suellen Clayworth, M.N., R.N. . 

Nursing Education Consultant, Ret~ed Annuitant 

SUBJECT: 	 Medical Career College, Fremont, Vocational Nursing Program 
Reconsideration of Provisional Approval 1 and Request to Admit Students 
(Director: Marilyn Castillo, Fremont, Alameda County, Private). 

On February 	18, 2010, the Board placed Medical Career. College,· Fremont, Vocational 
· Nursing Program on provisional acc_reditationJor the two',. year period from February 
18, 2010, through February 17, 2012. That action was taken due to the.program's 
noncompliance with Section 2530 (I) of the Vocational Nursing Rules and Regulations, 
which states: · 

"The program shall maintain a yearly ·average minimum pass rate 
on the licensure examination that does not fall below 10 
percentage points of the state average pass rate for first time 
candidates of accredited vocational nursing schools for the same 

· period. 

(1) Failure to maintain the required yearly average minimum pass 
· rate for two years or eight consecutive quarters ·may be cause 
to place~ program on provisional accreditation." · 

-···~""' 
On February 24, 2012, .the Board. extended the Medical Career Colleg~ Vocational 
Nursing Program's Provisional Approval for the one - year period from February 18, 
2012 through February 28, 2013, and required the program to bring its average annual 
pass rate to no more than ten (1 0) percentage points below' the State average annual 
pass rate by February 28, 2013. The program is now presented to the Board for review 
of its Provisional Approval status. · 

1 Prior to· January 1, 2012, references in .article 4 of the Vocational Nursing Practice Act and article 4 of 
the Psychiatric Technicians Law provided that the Board accredits all vocational nursing and psychiatric 
technicians. programs. Pursuant to Business and Professions Code Sections 2883 and 4532 (Senate Bill 

. 539, Chapter 338, Statutes of 2011 ), accredit was changed to approve. There was no change to the 
Board's authority or jurisdiction. · · 
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·. ·' · Add'iti6na·ny,'.lhe ··pH5g~am;' director requests approval to admit ·15 students into a day 
class commencing; M~y 13, 2013·, and graduating June 6, 2014, to replace students 

.·:~;t~}W;~r~~~~1~m~WI*:;W~~~~~t~~~%:~ry~,~~~~m~~~~·~~tt1~~a~~&

graduating October 9, 2014, to replilce students scheduled· to graduate ori September
9, 2013. . .·. . 

History of Prior Board Actions ..·... '}. ·.. ,·.. 

(See Ati:achmel"lfA, History of Prior Board Action, May 12; 2606 +:- February 24, 2012) 
., •. :· .. · 

. ..:-. :: =•.• :·. '·::-:: r.~·. ·, :" 
Enrollment 

· •weeks in length. 
. . enrollment table 

.... H ..........rc.>POIS'eict··Ciasses. 

11 + 15 =26 

30-15 =15 

·1.5 + 1.5 = 30 

. ; . '·'' . \ •;·)i);'.J,l) :_ . . ' ,' ... ,' '.. ,, ; .. ' ,i '·· \.. . ' 

The following statistics, furnished by Pearson VUE" (lnc;l P4bUshed by .the National 
Council of State Boards of Nursihg as "Jurisdictiomil .Summary of All First-Time 
Candidates Educated in Member Board Jutisdiction,n fo'r the period October 2007 
through December 2012,· specify the pass p~rcentage rates for graduates of Medical 
Career . College Vocational Nursing Program · on the National Council Licensure 
·Examination for PracticaiNocatiohal Nurses (NCLEX--PN®h ·· ahd <the. variance of the 

. ·program's .pas§;rates fr9m stat~\'sver~ge ?hnual passrrates for the pa~t 21 quarters . 
.. : :. ,', ." . ·, . : .. •.: .1:· • . • ' ·. : : : ·• : ,./: .• , ~ :. ~-· ... ' . . ' . : . :: • ' . . .. : . . .. - . . • 
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5 ·2 40% -40 

1 0 0% -40 

Jui-Sep 2008 1 -41 

Oct-Dec2 ·No Ca -40 

Jan-Mar 2009 No Candidates Tested 70% 0% 72% -72 

Apr-Jun 2009 20 6 -41 

July;_Sep 2009 31 . 13 

·Oct-Dec 2009 11 4 -36 

Jan-Mar 201 0 10 1 -41 

Ap 8 6 -35 

14 7 76% 42% 75%. -33 

4 0 0% 77% -37 

3 -25 

7 2· -,36 

6 4 -36 

3 2 67% 74% 52% % . -23. 

5 4 80% 77% 57% 74% -17 

6 2 60% 74% -14 

Jui-Sep 2012 .. · 11 8 64% 74% -10 

Oct-Dec· 2 2 1 -11 

The Annual Pass Rate changes ev~ry quarter. ·It is cal,culated, by ding . number of who passed 
during th.e current and previous three-quarters'by the number qfcandidate·s who tested during the same period. If no 
data is available for the relevant period, the statistic is carried over from the last quarter for which data is available. 

This data substantiates the program's noncompliance with Section 2530 (I) of the 
Vocational Nursing Rules and Regulations for twenty-one (21) quarters. 

Based on the most recent data available (October- December 2012), the program's 
average annual pass rate is 63%. The California average annual pass rate for 
graduates. from accrediteq vocational nursing programs who took the NCLEX-PN® for 
the first time during the same period is 74%. The pass rate for the Medical Career 
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Therefore,. 

The director was required to. submit a follow-up report in Novemb~r 2012. She 
sUbmitted a report that listed the actions that have been taken, but it did not contain an 
analysis of the effective'ness ofthose actions as had been required by the Board. On 
December 21, 2012, electrdnid correspondence was sent to the director asking for that 

· · analysis:; · · 
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On January 8, 2013, the director submitted her analysis of the results of the program's 
·plan of correction. Her analysis indicates incremental progress toward implementing 
actions that will improve the program's licensure examination pass rate. (See 
Attachment B) · 

Recommendations: 

1. 	 Approve the program's request to admit 15 students into a day class commencing 
May 13, 2013, only, and graduating June 6, 2014, to replace the class that is 
scheduled to graduate May 3; 2013. 

2.. 	 Approve the program's request to admit 15 students into an evening class 
commencing September 16, 2013, only, and graduating October' 9, 2014, to 
replace the class that is scheduled to graduate S.eptember 9, 2013. 

3. 	 Require the program to admit no additional students unless approved by the full 
Board. · 

4. 	 Extend the Medical Career College Vocational Nursing Program's Provisional 
Approval for the one - year period from FebrUary 21, 2013 through February 28, 
2014, and issue a certificate, and issue a notice to the program to identify specific 
areas of non compliance and requirements for correction as referenced in Section 
2526.1 (e) of the California Code of Regulations (See Attachment C) 

5. 	 Require the program to submit a follow-up report no later than November 1, 2013. 
The report must include a comprehensive analysis of the program, specific actions 
taken to improve program pass rates, timeline for implementation, and the effect of 
employed interventions. The report must address all elements as identified in the 
Notice of Change in Approval Status dated April 5, 2011. 

6. 	 Require the program to bring its average annual pass rpte to no more than ten (1 0) 
percentage points below the State average annual· pass rate. 

7. 	 Require the program to comply with all approval standards in Article 4 of the 
Vocationa·l Nursing Practice Act, commencing at Business and Professions Code 
Section 2880, and Article 5 of the Board's Regulations, commencing at California· 

· Code of Regulations, Title 16, Section 2526. ·· · 

8. 	 Require the program to demonstrate incremental ·progress in correcting the 
violations. If the program fails to satisfactorily demonstrate incremental progress, 
the full Board may revoke the program's approval. · 

9. 	 Failure to take any of these corrective actions may cause the full Board to revoke 
· the program's approval. · 

10. Place the program on the February 2014 Board agenda fo~ reconsideratio~ of 
provisional approval. 
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Rationale: >As nqt~d}prev.iou~1&nthe pro~Jftrn:{;vas pl~c~d· on provisjqngLgccreditation 
on. February .18~ 2Q1Q{;t~roqgbcF.E(bruary 1~ 7,. 201'2\ du~ ,to pqpcolllplianoe 
with regulatory. requirementsrelative to licensure examinatiorJ,pass rates. 
At thattil11e, theprogram's avera~e annual pass rate was 37%. · Currently 
the program's average annual pass.· rate is 63%. The. pass rate was 
·sho\A/Ing~• gradual,. consistynt incry.aseuntil the lastqu,C:l.~E(ro,f4Q1?\Nhen 
it droppe~ slightly.. Thi.~ draB is ot?onq~rn; however, the Board requires 

•.mqr~;'tirpe to ;ciE(terl')1ineJf t,heprp~ral11.tiPf\?? rate.will. c:pptinqE(.to .drop or 
· ··willr~sume its:;upward progre§§iorw,;i< · · 

._, ·: ·: '~- - : --.- .. ,~ ·, ·~· H.·,,",. -·.;_ 'i·,,;,; 

AttathmeQt.At .H.i7t9ry.qfp.r,i,p'c§d~rc:J/~c;.tioh§.~,p•(•c .. >··'../.. ! .······ i··•··· .•.... ..·. . ....·•..·} ,1•.••• 

Attachment B: ··.• ·[)ir~~ter·~.~n9-,ly~i.~.qJi;:.rc~.~8lt~PJ Pf?9ra8J1.~ pl§[J.Rt§qrrec;tion •. ..•.. •. • · ...:·.• :. 
AttachmentC: . Letter requesting'dcicqments'f6.tFebrual)t··2o13 Board Meetingdated December 26, 

2012. 
· ·;:'·' · r;'t_,.· ·, <.. :y:·~----·· ' · . 
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Agenda ltem_#13.A.3, Attachment A· 

History of Prior Board Actions 

• 	 On May 12, 2006, the Executive Officer approved Medical Career College's request 
to_ begin 'a vocational nursing program with an initial class of 30 students on June 19, 
2006 only, and approved the program curriculum for 1600 hours, including 630 
theory, and 970 clinical hours. 

• 	 On July 10, '2001, the .~xecutive Officer approved initial full accre-ditation for the 
Medical Career College Vocational Nursing Program for the period from July 10, 
2007, through July 9, 2011, and issued a c;:ertificate accordingly; and approved the 
program's request to admit a full-time cla~.l? of 30 students: on- August 20, 2007•, only, 
to replace students graduating on August 8, 2007; and approved the program's 
request to admit a second fuJHime clas's gf 30 students ori October 1, 2007 ·only, 
with a projected graduation date of October31, 2008. 

• 	 On February 27, 2008, the Executive Officer· approved the program's request to 
admit 30 students on March 17, 2008, only, with an anticipated graduation date of 
May 8, 2009. ' - ·· · _!,_ - - · 

• 	 On June 4, 2008, the J::xecutive Officer approved the program's request to admit 30 
students on July 14, 2008 only,· with an anticipated graduatron date ofAugust 21, 
2009. - . 

e 	 .On ·:october ·8; 2008, the Executiv~ Officer approved the program's request to admit 
15 students on December 1, 2008 only, graduating Jaouary 29, 20_1 0, to replace a 
full - time day class; and approved the program's request to ·admit 15 students on 
December 1, 2008 only, to replace -a full-time evening class. Graduation of that 
class is-scheduled for January 29, 201 C>. 

• 	 On -November 13, 2008, t~e ·as~igned- consu.ltarit forw~rded correspondence 
notifying the director that the program's average _annual pass rates had fallen more 
than ten (1 0) percentage points below st'ate' average annua'l pass rates for the past 
four (4} consecutive quarters~ The prograrn"was requested to ~ubmit a written plan 
for improvingitsNCLEX-PN®pass rates byDecei'n,ber 13,,2008.- . 

- The directorrepo~ed thatth~ p~ogram requires compl~ti6n of the ATI tool as part of 
- the program's curriculum review and NCLEX.·PN® preparation.pr9cess. Additionally, 
the director noted that the prqgranLhad ;hired conSultants· t_o work with faculty on 

· professional development issues. 
. - . 

• 	 ·on. March 18, 2009, the assigned -consultant-forwarded correspondence_notifying the 
director that the program's average annual pass rates had fallen more than ten (1 0) 
percentage points below state average. annual pass_ rates for the past five (5) 
conse~utive quarters. The director was requested to supmita ,copy of the program's 
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.q~t.ailed plan.}or improving;.th.e :N,~LE:X~PN@ pa,ss rates, the date the plan was 
implemented, and the effectiVeness'of the eh1ployed interventions by April 2, 2009. 

The director reported that the program received 'feedback thafstudents were ··not 
, folloyvjng !ATI [~8Hir~rn~nt§. f()r colllpleti()l1 of the .Virtual ATI products that were 

·· 	aqd~cL ·.Jhe ptogr?m sWM.ffed tO'<a.r"lother .revieW product offered. by ATI, and 
stu~e11ts·· 'met·' with., pro96ih-W'C,ph$lllta~t~ to revie'N: indiyidualized r~port~ regarding
theI'(progress: , The 'prdgfam reCas'$igned facultyaMd hired an assistar,1t director in an 
effort to strengthen student instrw.ction. 	 · ·· ,: ...·. ·· 

.. ,. ()1;1 ~priL2,t, .2009;. thea~l?ignecl .¢on~ultant forwardeq:-correspondence notifying the. 
. pr,~g.~~·rr~··,9)re9f().r..S6c:tt':~h~,. p,ro.gr~q1:~·,f?X~f.~~~ ,ap,&:'g~(:pa~.~',rat~s····h.:a,d.'f~l·l~.n mar~ than 
. te,n(1,0).:,pfi:!rCE?Qt~ge:.pp11Jtsb~I()W .s~ate. ?:verage,·.apnual pass rates for s1x (6) 

..· cc?nsec;ptive -gu~rter~:~: · ... The:: prdgraJ1l'''w1:lsrequeMed · to'1·~pbmif,CfOcumentation 
. v~.dfying .:; that:· ~ti~; ,_$,1~fn§pt~ oi":,JM.·~:·> ptq~t~tD';:;·: .plcui of1•• correctrOn. had.· been 

im'Rl.~lllerited. :,lh~~'pr9gr,a;p1 ljvas ;i~l.SK~R Jo s~.6h ~ ·ft.\II.Iisting· of .~t~~enf na.mes, and 
speCifiQ document~tibil ·sh.9wing hq~'i,e~c~:§t~~·en,f metthe admissions, screening 
and selection criteri~ for acilni'ssio'n' 't(fft1e pm~N~M(by"M~y 21 /Z009. i Thetprogram 
f<?Ued}o:,9HPtJlit t~~reqyc;,~t~d dR9hi!J1eft~Citipn. · · 
· ·.~.::" ·"•:•;.·;,,;;.•. ,··.·h1·· ·..'!:C;,:i<;,' .. :";.....·.·_ ... :,_..... ·. 

• 	 Onj~ly 15, 2009; the director reported, "As part of our plc:trr ofcorrect1on, we 
replaced Instructors, ~nhanced our ~urriculurn e;1rid were worKir1g on creating an 
Adr,n.is~ipq;~..!.:g,er:,n~,iJt,1·1 ,ppq,.,19~.~,;,~p!!,9ies. to,,?,.~.. ~up~,i,tt~9.:.tor ·.approval.·. Once 
_approved,;·;'!Y~.~r~1J<?PKing,Jp,ryyar(f,.tp·G.\ ..,Ql'ore sl19,Rx~.§fuJ ~tude~tpopulatlon, and once 

--------------------'--·-·approvea-fur·oorn·exfdasslt.Je':'plah·6'n·~institutifl§'·ctncH1aviA§i:~Fi.._ol"'goiRg'-evaluation.____-·-- 
of improvement regarding our riewlyapproved policies." ·· · · 

i<.: 

Qn JuiV ..16~L','26't)}J/. th~'86~r~.··}eGeived qqrre'spdride.nce Hot11 th~ director and 
. evid,enceJh:at :~ll,stu~:y·r)ts. 'H1~~(tt1·t3.~d~is.sibns, scr§ening and selection criteria. 

'·'>' ''·'· ~: ,•:'!,:;'~.' ..:-:··:.,:· t·-~.:.1·:.,;_·· t:-;:··: __1,1..~,:;( ,·, :::-;.\,.".'\,.:[,{';'•_ /~. ,:'.\·~··, 

'·· ..•.. o OhA~gu'~t.19,. 2009','th~··sssigH~~:"coh$~}t~ht'fb~ard~a .. corre:~pohpence.·.notifying 
the program director that the program's average ~nnual'p1ass·rates had fallen more 

· .... Jb,an.t(D (1.0) P.!2f9(?!JJc!9E;.poipt~ ()f,ft~te ..• av~r~ge .annual .. pass rates· for seven (7) 
.· .. :Jc6iJ§:~cutive .ctu?~efs;. tne con$ult~6t'reqljested ··submission 'ot'an analysis ofthe 
'' eff6,btirofthep[dgriitr{ijmprbv~m.ellt'ipl~h. '•,. 

,''<' 	 .....;~,,,•,', ·~, ··).,\ ... -C,••,•' •• ~;':··:.:!·';;''· · .. '~···'',, )~:~:\·.::~)~.~\ :'\:.';' 

• 	6n .s~pt~ffiher.. ~:~ 2Qp9;'th$~ ~~~'C~tive'Offiter ~~hied the program's request for 
admission of:a Class ot·so· studehts·;Orf September 21, 2009, with a projected 
gra~fuation d~te, of~ovember 30, 201 0,. to replape student~ that graduated. on May 
1,, .2009. JTnW .. dkni~IWCJ.S~~sed,.4pOn:the. p'rogtarn's''average annual pass· rate of 
29%.. }he 1E5<Ei9Uti-lte: Offlc~r'~pprqV~~ ;the pr8gram;s,adr:nission of a class of 15 
students 'on·· Sept~h1ber>' 21, 2'0b9;: only, With a· projected 'graduation date of 
November 30, 2010, only, to replacestudents:tnat gradqated onMay."1, 2009. 

A(Jditionaily, the Executive Offic~rdenied the program'.s reque9t for .. admission of a 
' 	d~ss 6(30 sfl.iaents''on September 21; 2009; with~ a projected grad.uation date of 

November 30, 201 o, to repla'cestud~nts that graduated on August21, 2.qQ9. That 
denial was based Upon the program's average anhuaJ pa~s rate of 29%, and 
historical Executive Officer approval :Of class sizes of 15 students. The Executive 
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Officer approved the program's admission of a class of 15 students on September 
21, 2009, only, with a projected graduation date of November 30, 2010, only, to 
replace students that graduated on August 21, 2009. 

• 	 On October 12, 2009, the Board approved a new program director. 

• 	 On February 18, 2010, the Board placed Medical · Career College, Fremont, 
Vocational Nursing Program on provisional accreditation for the two - year period 
from February 18, 2010, through February 17, 2012. The following correctionswere 
required. · 

1. 	 The Medical Career College Vocational Nursing Program must bring its licensure 
. examination 	annual average' pass rate to no more. than ten (1 0) percentage 

points below the State annual. average pass rate for four (4) consecutive quarters 
by February 17,2011. 

2. 	 The program mustprepare and. implement a written plan to improve its pass rate 
and make modifications to the plan as n~cessary based on the success or failure 
of the actions taken. That plan must include a comprehensive analysis of the. 
program, specific actions thatwill be taken to improve program pass rates, and 
timelines for expected results. The following elements must be addressed in the 
analysis: 

a. 	 Current Student E:nrollment. 
b. 	 · Admission Criteria. 
c. 	 Screening and Selection Criteria. 
d. 	 Terminal Objectives. 
e. 	 Curriculum Objectives. 
f. 	 Instructional Plan. 
g. 	 Theory and Clinical Objectives for Each Course. 
h. Lesson Plans for Each Course. 


· i. Textbooks. 

j. 	 Attendance. Policy. 
k. 	 Remediation Policy. 
I. 	 Evaluations of Theory and Clinical Faculty. 
m. 	 Evaluations of Theory Presentations. · 
n. 	 ·.. Evaluations of Clinical Rotations and Their Correlation to Theory 

Presentations. 
o. 	 Evaluation. of Student Achievement. 

3. 	 The program must submit a follow-up report in ten (1 0) and twenty - two (22) 
months evaluatin,g the effectiveness of any corrective actions taken by each 
element listed in number 2 above. 

4. 	 The program must comply with all accreditation standards in article A of the 
Vocational Nursing Practice Act, commencing at Business and Professions Code 
section 2880, and article 5 of the Board's regulations, commencing at California 
Code of Regulations, title 16, section 2525. 
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• On November 5, 2010, the Board received 'requesting 
approval t() admit a day and evening class~ 
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• 

• 

• 

• 

• 

• 

On February 25, 2011, the Board. considered the program's request to admit 
students. The Board approved the program's admission of the following. 

a. 	 Fifteen (15) students into a day class ·commencing March 7, 2011, and 
graduating March 22, 2012, to replace students scheduled to graduate February 
10,2011;and 

b. 	 Fifteen (15) students into an evening class commencing March 7, 20111, and 
graduating March 22, 2012, .. to replace students .that graduated October 28, 
2010. 

The program was required to admit no further students unless approved by the full 
Board.. Additionally, the program was required to bring its averc~ge annual pass rate 
to no· ·more than ten (1 0) perceiitage points below the State average annual pass 
rate by February 28, 2012. Additionally, the Board directed issuance of a Revised 
Notice of Noncompliance and Requirements for Correction to reflect: 

a. Prior violations relative to the program's annual average pass·· rate on the 
National Council Licensure Examination for PracticaiNocational Nurses 
(NCLEX/PN) shall be corrected by February 28, 2012; and 

b: Compliance with all accreditation standards is required. 

Reconsideration of provisional accreditation was scheduled for February 24, 2012. 

On April 5, 2011, the Board forwarded, per certified and regular mail, a Revised 
Notice of Noncompliance and Requirements for Correction. 

On April 13; 2011, the Board received the program's signed Acknowledgement of 
Change in Accreditation Status. The document was signed by the program director 
on April 7, 2011. · 

.· 
On Dec~mber 2, 2011, the Board received program correspondence and the 
required follow- up r~port specified in the Notice dated April 5, 2011.. Information 
contained t~erein indicated commencement of the .... 15 students approved on 
February 25, 2011 to replace students. that graduated February 10, 2011 was 
delayed to July 18, 2012. 

On January 23, 2012, the assigned consultant sent correspondence requesting 
submission of documents for dissemination to Board members. 

On January 27, 2012, copies of the program's report were received for 
dissemination to Board members. 

On February 24, 2012, the Board approved the following -recommendations: 
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1. 	Approved · the program's re:1quest to .admit 15 .. students into a day class 
,,_ 	 .. corr.rn~~8tr~., 1,\_p,rt~~ 2·, ~9-~ ~~.:gQ,I¥ ..<;9r~ciu~~ina. f\pril22_, 20.13, ~9 replace a class 

that sgi"Jetlut~dtq·9,xa~,uate March 22, 2012< ., · · -. .. . . · 

:. ··•·· .· ~~... ~~~~~6~~~~~~~~~~ji6h1;,s~~~~~W~#.~M\~ft;itt~t0,·.:; 'e~e~ing class 

3. 	 Requ1red the program to adm1t nd addttldnal students unless approved by the 

full 	Board. .... · . .··.. · ·. · · ·· ._.. ·' · 

~·. _4. ~~~~; 
through February 28, 2013, andtssue a cert1f1cate, and ts·sue a:nottce to the 
progra·rn to idemtifY ~pecific areii~ ofnnh-cC>mpliance and ·reqUirements for 

'•/)i.·.:~~~'X~~~!t~~~t~~~~~p~~m:~i~i;\x~:s~(~:T.'Z~~·~·-;1;.)'·~l1:··~)~;t:~~~;.: 2:!il:~!:?lt?,,ia .Code of 
5~./R lilifetl'.fhe',:·ro': f ·submit.~:f6Ubw7 t' ·····rt ih.\ ihe· ''Ontns· but no later 

,. 

1o. Placecfthe pro§ram dh the February 2013.J3oard agenda f6rre'cons!deration 

··· -~~,t:fllr~~iltllt~~l~~~;aiil~~~!~~~~Od.

members' to 'consider. . 	 ·\ ,\'! ''- '·. ,,.. . 

. .. , ,.'i:. ' 	 ·. ~-

: ·· •. , "·!' : . .,;., .··•·· 
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Agenda Item #13.A.3, _Attachment 8 

Medical Career College 
Vocational Nursing Program 

Director's Analysis of Results of Program's Plan of 
Correction 





UPDATE ON REQUIRED CORRECTIONS 

Anatomy & Physiology (2.5 points) and 
Medical terminology (25 points), and 2 letters 
of recommeridations (iO points)·. Candidates 
are selected by adding ~he points and ta'king 
into consideration the timelinessand 
completeness:'of the submitted req,uirements. 

Screening and Selection Criteria 1. Applicant's name will be put on the 
eligibility iist upon completion of . 
application/registration form, completion of 
pretequisites, ac~cleiriic requirements like 
Diploma, TEAS testing result and payment of 
fees. · · . 

2. Two candidates swill be considered 
"alternates" and will be able to attend 
through the Fundame~tals period (3 weeks) 
when the quota has been filled. 
3. The first alternate will be allowed to 
replace any stUdent who leaves the program. 
during that period of time.· . 
4. If an ahernate does no.t replace a student, 
he/she will be. guaranteed admission to the 
next class. 
5. All the rest ofthe other applicants proven· 
eligible but qld not make the quota are placed 
in await list. 

6. The wait list Will be geiod for 12 months. 

Terminal Objectives The Terminal Objectives were revisited and 
aligned with the Vision and Mission of the 
College. Bloom's taxonomy of Objectives was 



UPDATE ON REQUIRED <;:ORRECTIONS 


~·· ..,• 

:...: 

. :·:-~...:... ·. 



UPDATE ON REQUIRED CORRECTIONS 

rne~bers. . 

5. Recognize each clie
well as an integral pa
and the community b

. 

nt as a unique entity as 
rt of a family, a culture 
y assisting and helping 

I 

.. 

the client to meet an
. physisal, emotional, p
spiritual, ahd intellect
6::rrovide health edu
related to community 
resources in relation 
and health practices f
illnesses. 
7. Function and assu
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Medical Termiholbgy Systems, A Body 
Systems Approach, 6th Edition, Barbara Gylys 
and Mary EllenWedding (Us.ed in Medical 

Terminology and Anatomy & Physiology), F.A. 
DaVis, 2009 

Henke's Med Math, Dosage C?lculation, 
Preparation arid Administration, ~th Edition, 
Susan Buchholz, LWW, 2012 · 

Stedman's Medical Dictionary for the Health· 
Professions and Nursing, lll.ustrated, 7th 
Edition, tww, 2011 (Optional, student's 
choice) 

Nursing 2012 Drug Handbook, 32nd Edition, 
Lippincott; 2012.(0pti<mal, student's choice} 

Attendance Policy .	the Attendance-PCiHcy has been strengthened 
with the increasing emphasis on ciass 
participation, quizzes and case discussions. 

This program follows a sequential pattern 
from basic to more complex information. 
Each new block of information adds to and 
builds upohthe previous leveL Students 'must 
meet the required objectiv~s in theory and 
clinical performance for each blod{ before 
advancing to the hext~ It is the student's 
responsibility to contact the instructor to 
establish ways ofachieving unmet objectives 
that occur for any (eason. 

Students are cautioned that excessive non
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UPDATE ON REQUIRED CORRECTIONS 

applicable, to students who are dismissed 
from the program using the standard, state 
mandated formula and process. 

Remediation Policy The policy states that a student is required to 
attend remediation once the grade falls below 
75%. This is the period of academic probation. 
When the grade improves to 75% and above, 

. the remediation ceases. The Vocational Nurse 
Director and/or instructor in charge conducts 
the remedi.ation. Within the course, the 
student undergoes at least three counseling 
sessi.ons. The student after the remediation 
and counseling may be terminated from the 
program if no improvement or prog(ess 
occurs. The student may appeal the decision 
based on merit. 

I 

I 

Evaluations ofTheory and Clinical 
Faculty 

See Attachment H Faculty members are 
evaluated on an annual basis 
and as needed. 
Instructors are giving tutorials 
on their days off. 

. .. 

. 

Evaluation of Student See Attachment I Evaluations of St"udent 
Achievement 

------- ___:____________________ 

ProgresSfor both Clinical and 
T_heory being don~ every end 
of each quarter which includes 
their.performancebased on 
grades, safe and competent 
n~~sing skills, attendance, 
class participa~ion and 
attitude. Other Evaluations 
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Critical thinking exercises and 
prioritization questions 
provided to the students on a 

· regular basis. 

Comprehensive Exit Test {AT!) 
is required prior to bein·g 
release for NCLEX with a 
passing percentage of 90% 

Results 

In Cohort 8, only three 
students out of the nine 
graduates have successfully 
passed the NCLEX. The exit 
examination utilized was HESI. 

In Cohort 9, only two ofthe 
eight students passed the 
NCLEX. The HESI was used as 
an exit examination. 

In Cohort 10, the predicted 
probability of passing NCLEX 
on 1st attempt among the 7 
students who have passed the 
NCLEX was 89.0%, with grades 
ranging from85% to 98%. 

In Cohort 11, the predicted 
probability ofpassing NCLEX 
on 1st attempt went up to 
91% with grades ranging from 
84% to 99%. No one has taken 
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Attachment A 

Medical career College 

Cohql1: 8: June 14, 2010 to July 14, 2011 Instructors: Jo Germaine RN and Rosita Betonio RN 

NCLEXStudent Name · ·TEAS Final Grade HESI score 

p 

Released but uncertain 

76.5% 88.2% 68.02%741 

. 61.8% of result90.5% 810 75.96% 
.· 

71.8% I 94.5% I 924 .· I 84% Not released yet 

p86.09%70.6% 92% 958 

· Not released yet61.8%. 91.8% 58.67%614 

p71.8% 94.1% 80.45%855 

X94.5% X X80.6% 

~ ' . 55.24% I Not released yet75.9% 81.5% 580 

·68.8% I 93.5% I 1065 I 92.45% I Not released yet 

~Jt ~~·_.... ~~-·.·~~~ 

\.n X mark indicates that the student did not pass the HESI Exit yet and is not released to take NCLEX 
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,. ; : ,;~;~c~-; L.' 

Nptyet released 

··;;. 
.•>f_ 

'" !;:!;: •,·:·-::•.: f~,.~fc').''·J'·· .: 

p 

Will take the exam on 
~ 2013 

',;-;,:."\:.50% ··so% 

,__ ,. .. 73.5%. 85% 1243 •;:;:S.~h~t~%·'+ 

99.99%·90%-I,, pm 

54;t9(l>·;·;~;:.~; .· 90% 1204 99.99% 

'·'-:··Al'l X ma7k..in-dicates that the stu.dent did not pass the HESI Exit yet and fs not:released to take NC 



Attachment c 

,1;\ Medical Career College 
~ ... 

Cohort 10: March 7, 2011 to March 22, 2012 Instructors: Veronica Fuentes, RN and 

Rosita Betonia, RN 

Student Name TEAS 
,.. ·.·•··. 

4Q ,.. ,.. 77.6% 

• I • 64.7% 

64.1% 

55.9% 
·.. 

• ., 68.2% 

55.3% 
; 

56.5% 

69A% 

54.1% 

80% 

Predicted Probability of 
Final Grade AT! score Passing NCLEX on 1"' NCLEX · 

attempt 

865% ' .. .. 76.7% 98% p 

85.4% 65.3% 85% p 

84.6% 67.3% ·89% p 
. -

87.3% 65.3% 85% p 
~-

78.4% X X X 

88.3% 67.3% 89% p 
-· 

84.4% 69.3% 92% p 

80.3% X X X 

84.4% 6$.3% 85% p 

Mailed application Oct. iO, 

88.5% 68% 90% 2012 

I 

... ~ 

An X mark indicates that the student did not pass the ATI Exit and is not released to take NCLEX 



Attachment D 

. . . . ·,,. .. " 

•.. <,;" :,;cohort '11::)uly:.:18),2011;1:o Augusbl~, 2012,~ "'11 :!-· Instructor: Fred Cohen, l:.V.N. 

·.· 
'<'• 

·tEAs· 
., p 

90%. 

84~p_·. 

(;: ••::-;_:;.:· •!]!:.• 

An X mark indicates th.at the student did not:.,.p-ass. is not released to t~ke 



-Attachment E 

@ Medical career College 

Cohort 12:ApriL16, 2012 till May 10,2013 Instructors: Veronica Fuentes, R.N. and 

Rosita Betonio, R.N. 

Sh.l'de\nfNarile· Cohort 
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December 21, 2012 

· To: Dr. Marilyn Castillo, Director of Medical Career College 

Dear Madam, 

I am one of the faculty members of Medical Career College who teach at the Vocational Nurse Program 

and currently teaching Cohort 12. We have numerous teaching methods that we utilize to educate our 

nursing students enrolled in the program. Our program incorporates the following teaching methods: 

1. 	 Weekly tests are provided and includes a midterm exam and final examfor each term- Basic 

Medical Surgical Nursing, Intermediate Medical Surgical Nursing, Advanced Medical Surgical 

Nursing, OB and Pediatric Nursing. 

2. 	 We discuss and review in-class completed tests weekly and have class questions and answers 

discussions. 

3. 	 Quarterly class evaluations after the completion of each term are performed. 

4. 	 In addition to quarterly class evaluations, I meet with some students one-on one, if their test 

score is below70% to discuss ways on howto studyahd learn more ~ffectively. 
5; 	 Assign the class additional homework, such as AT'ipractice tests questions online, and review 

the ATI books for extra practice tests questions. 

6. 	 The class performs several Nursing Care Plans as a class activity, as well as, for homework. 

7. 	 The class performs Oral Presentations and submits typed papers with nursing care plans using 

the nursing process in each term, HMS, IMS, and in AMS. 

8. 	 We have class discussions that inciude case studies and patient scenarios which take place in 

class theory and during nursing skills practices. 

9. 	 We conduct NCLEX style practice test questions using the Saunders and ATI books. 

10. In addition to the theory ~lass which meets tvvice per week, we schedule. an additional day to 

prac.tice nursing skills andexecute the checklist fqrmfor nl,lrsingskills. 

11. The class is scheduled and m~et~.at Medical. Career College for regular,weekly study groups. 

12. I meet with students regularly in person during theory days at school, and also provide support 

via email for questions and class updates. 

Sincerely, . 

Veronica Fuentes, R.N., M.S.N. 

Faculty Member 

Medical Career College 

http:m~et~.at
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December 28, 2012 


To: Dr. Marilyn castillo, Director of Me~ic~tic'&f~ei'~C~If~~e'::',:h:t· . 


From: Fred Cohen, ~:v.N., lnstmctor Voc~tion~l Nur$e Progra~. 

~:· ·~ ; . . ,• 	 :.. '.·· 
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0~~~~:are 

w~iklhg fu"iJ~1:iin:~'J6b·~'.b.rhavetnifc;lreh, *.e'Jk.ly'One or{one ~essions are held with all students on 

. a ic>tatfng bas!~ to see wh~t Ican db to h~Jp them:meet their goals or If they need anta~sistl:ince 
in :areas'wh~l"e;they 1;fall.~hoit1,.: Extra.critiCal thinking materials are given to thestude~t ~nd . 
answ~:rs and\atiollare·~ at~ discussed. . . . '/:J·. ·' . :;. ···· ..:··. '' '< ''" :' ' 

6. 	 The "Cornew; note t~king system i~ tiwght.to all my students to help them learn.a .more efficient 
arid eff~ctive,tnethod not only of "not~~aking" but a system that helps the student study a~d 
comprehendthe dais cl~~s notes bette~~ ~''!•< · '!'''''·:·;!F) 

7.. E<!rly on, stuqents learn "test su~cess" concepts.... How to use M(lslow's Hierar~hyof Needs, The 
ABC's, ~rikson's stCI&es andthe.Nursing Prqcess are !ncorporated into all lectures, homework. · 
assignments arid'weekly examinations. This introduces the student to these vital concepts in the 

http:tiwght.to


beginning of the program and slowly incorporates itself into the students "way of thinking" 

when working with nursing exams and patients in clinical setting. 

8. 	 Weekly exams are administered, The test is gone over immediately after all.are done. All 


students are required to "re-write" the questions they got wrong and apply the test taking 


success methods they have learned to those questions (rationales and identifying mistakes). 


9. 	 After the exam, the student has a few daysto turn in the remediation questions with reasons 


and rationales that caused them to err. .. 


10. Frequent 11Character building" sessions are held for 15 minutes twice a week. A story or parable 

is read and the students discuss and write a small paragraph on what message they got out of it. 

Stories are taken from books like "The 7 habits ofHighly Effective People", success stories from 

"Chicken Soup for the Soul", and "Moving on beyond Procrastination". I have found this to be an 

indispensable toolto uplifting and instilling confidence in my students. 

11. 	Class group projects are assigned once a term where students form teams and get together (on 

their own time) and construct a visual and auditory presentation on a group of diseases to their 

peers. This helps, many students overcome their fear of ~~getting up in front of an audience" and 

"public speaking". 

12. 	Group study is encouraged... I always stress the fact that this is a11WE" program ... that you are 

not alone here ... I ask the students to ask for help before their problem gets out ofhand. Group 

study (no more than 3 students to the group) is an effective way for students to study... I 

provide them with "extra materials" (CDs, DVDs, and hand -outs) as added encouragement. 

This form of study has proved to improve grades by 200 to 300%. 

13. Handouts are given to all students to be kept in a separate 3 ring binder. These handouts 

reinforce either the nursing process, critical thinking, evidence- based nursing, Maslo's and 

Erickson's theories and important NCLEX test taking strategies. Handouts are often in the form 

of "critical thinking questions" that the students researches and is marked by me and returned 

to students for future study. 

14. 	Class notes are 11 hand-written" daily with added "test-taking" and 11 Study tips" and "nursing 

highlights" so students can focus on the most important content of the lecture. 

15. 	Films and other computer images are used to enhance lectures ..." often a picture is worth a 

thousand words". 

16. 	In clinical setting, students first get a full tour of the facility, they are given a "treasure hunt" 

checklist with items they must find like the MSDS, PDR, KARDEX, FIRE EXTINGUISHERS, MEDICAL 

SUPPLIES, MEDICAL EMERGENCY BOX, CRASH CART, ETC. 

17. 	All stLJdents are given ·handouts that are in the form critical mapping for pharmacology. They 

must use these and have them filled out before administering any medication. 

18. 	Students learn many clinical skills here in class first with common checklists and then applied in 

the nursing facility with their patients. 

19. 	Students receive and construct a "Clinical Log" for their assigned patient (one) in BMS. This log is 
. . 

comprehensive in that it addresses all aspects of the Nursing Process, plus it has the student 

perform a "head-to-toe" exam, neurological exam and many other aspects of assessment. 
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Name of Instructor: V/zfl..(;()iJICA, f=u~, . Date of Evaluation: IOU 8/r 2..... 
I 

Date ofHire: bl/Ml/10 
~ 

Instructor Evaluation 

Periodically; each instructor needs. to be reassessed on their teachi~1g attitudes and 
procedures used to avoid becoming complacent~ This will allow the institution to 

evaluate the instructor's capability to provide excellent quality of education to 
produce competent and caring individualS that v.•ill serve the community. . 

Rating Scale: Excellent= 4 Good= 3 Average=2 Poor= l 

Beginning of Class Peri()d 

1. Begin class promptly at the designated time @)3 2 
2. Take attendance daily @3 2 l 
3. Nev~r late in class ~ 3 2 1 
4. Begin the day's lesson immediately; no fooling around ID3 2 

Classroom Instruction and Procedure 

1. Follow a written lesson plan for that particular lesson @13 2 1 

2. Ha~e writt~n syllabi and course de~criptions for each subjecttaught @l 2 1 
... 
.1. Have written -goals for each subject taught·· @3 2 1 

4. Check student progress with established goal·s G'3 2 1 
5. Vary. the class procedures from day to day @3 2 1 
6. Use audio.visuai aids when appropriate . @3 2 1 

7. Provide individual hetp·outside ofclass when asked ~3 2 J 
8. Always v.rrite.legibly.on the board· .. ~3 2 ) 

9. Always speak distinctly and .clearly; enuncjat~ well <3l3 2 l . 

10. Hav~ no irritating maruierisms ~3 2 J 
1.J • Do not introduce·irrelevant materials in class , · ~3 2 1 

12; Prepare test that ·measure progress on what is being taught in class (()3 2 1 

13. Return tests corrected and scored within 24 hours @3 2 1 
~. J4. Make the subject relevant and applicable to the student's major 

http:v.rrite.legibly.on
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. October 18, 2012 

Annual Instructor Evaluation .· · 

Name; Veronica Fuentes, MSN, R.N, BSN ... 
Date ofHire: 01/04/2010 · 

Ms. Veronica Fuentes has been a valuable employee of Medical Cateer College for 
almost 3 years now. She works as Theory Instructor in the Vocational Nurse Program as 
well as in Home Health Aide Progr;:~m. She js very flexible in her schedule ~nd help out 
as a substitute teacherifJJeeded. She comes in on her days offto teach her students on. 
more nursit1g skills, tUtorials and provide NCLEX Re-\Acw. · · 

Ms. Fuentes has been :assisting in phuming, updating and improving the VN Piogra~ 
Curriculum. She makes changes and updates the weekly quizzes and make sure tl1at those 
changes are taught in her lectures to improve the grades ofher students. She is ah,.·ays 
ready with her daily lesson plans and is very organize in putting together student 
documents such as quizzes and projects iil binders. Ms. Fuentes is very reliable. and 
dependable whenever she js being assigned any project or paperwork whether it is for 
accredjtation or for quality assurance purposes. · 

Medical Career College has been blessed for having Ms. Veronica Fuentes as Faculty 
Member. She has all the important quaHties :of a remarkable teacher. She was able to 
improve the school's pass rate.an9 is still continuing to do so.. 

Veronica Fuentes;'JvfSN, RN, BSN 

~&?~M. 

Marilyn Castillo, _RN, BSN, MD_ \ 

. ~"-'...0 ':=:s~ 

4 I 300 Christy Street, Fremont, California 94538 ·Te).(51 0)445-0319 Fa;x(Sl 0)4450524 
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fiViJedl~D (06Jlreer Qolle;llt#t'i-"';> 
~~~~f~~?I . . .. . .. ~:<i~'J~~~'A' >'(:~~~~~~'J:~ . 

Name of Instructor: IJII1-Ifltl-M tfiJk 8/rf4tJ Date of Evalu~tion:, -~,~/ti/1 {
' :·~..: ' '. . . ,;·. ,~ •. ·.• .. 

Date (;r ~ire: '-1/ts /@. ...·. ,.,
·~~1·,_':•r"-·~~~J~:.;_f::'~/.).-!~.:; .1 ~:; ' 

Iristructor 
• :. ~----. • . j 

r :
.~' •' ' 

•!•'.· ·· ..-· 

3. 1-t~ve writtengoa1s fote~ah;subject taught. _: : . ' '_\!' . ' ' ,,,.:::,;,'· ". : -:'} ·• .. ' :;4:;i~r~ . ] 

~( .cH~ck stuctent\)rogress\vith: established&ti~ts' ~.- -· ··• . ~''~}'- 2 . 1 
5. vdiyth~chissproced'uresfrqmdayto.day 4 (j) 2 1 
6. lJse a\)dio visual aids -~heh.'~ppropriate. .' , . 4 (~}c:2• 1 
7. Provide individuaJ.ielp; ~itt.side ofclass when' asked ,, . :~C·tW' i2 ·1 

8. A.JyraynvriteJegibly'oJ1· theib6ard· ·(J 3 2· I · 
9. Ah\lays SP!!~kdisrijlctry and clearly; enunciate. well @3 2 1 
10. I-Iave no irritatmg ·m.anrterisms . @ 3 2 10 

11 . Do not introduceirrelevant materials in class &'> 3 .' 2 1 
12. Prepare test tJ1atmea5ure progress on what is being taught in class 4 tf) 2 1 
13. Return tests correc:ted and scored within 24 hours 4@ 2 1 · 

~. 

14. Make the subject relevant and applicable to the stude~t's major 

:= > ~ ... ,: :..~ ·.. 

__'_ . -: ·, ...... ~ .. ; .. ·-· .. ~---· ,; 

1. Follo\V a~1ttenlessb'h plan for that partictil'w less~n 4 .OJ 2 1 . 
. i ·ijav~writte!{~yllabUt'ndcdursedescriptio~'f()teflqh sl)bjetli&l.Jght 4~ 2 1 
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prograrn-andto present day concepts 

J5. Do not dominates the class and allow for students to tak;e part 

16. Evaluate other textbooks for possible adoption · 
11. Supplement class with outside notes and· periodicals 
18. Use community resources~,. 
19. Preview all homework assignments 
20. Allow plen~y oftime to make complete, clear assigillnents 

2-L Reyjewhomework when appropriate 

22: .Evaluate., in some manner, all home:work submitted 
23. Do not assign an excessive amount ofhomework 

Classroom Management 

1. Make class policies and procedures well kno'WTI to .the students early 4 @:) 2 
in the session 

2. Write an assignment on the board or use a duplicated sheet 
3. Never sarcastic 
4. Know each student by name 
5. Use the bulletin board to good advantage 
6. Enthusiastic about the subject and the institution 

End ofPeriod 

1. Seldom dismiss the Class before time ot dismissal 4@ 21 
2. Check the condi1ion of the rootn beforehe7she·le'aves 4{!) 2 1 

~,. rsv·cfl('1f:urr 
School Director Signature/Date ' ' ·· 
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7. Pr6Viti~ individttai help o~tside ofdass when asked · @3 2 1 · 
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program and to present day concepts 
15. Do not dominates the class and allow for students to take part 
16. Evaluate other textbooks for possible adoption 

·17. Supplement class with outside notes and perjoclicals 

18. Use community resources 


. 1 9. Preview all homework assigll.U1e11is ..·. . . · · 

20. Allow plenty oftime to make'co~plete,.deara.SsignD'ients··~ 
21. Review homework when appropriate 
22. Evalttate, in some manner, all homework submittoo . 	 . ' . 

23. Do not assign an exces~ive amount of homework 

Classroom Management 

1. 	 Make class policies and procedures well known to the students early 
in the session 

2. Write ari. assignment on the board or use a. duplicated sheet 

3, ·Never ~arcastic 

4; Know each student by name 

5. 	 Use the bulletin board to good advantage 

6. 	 Enthusiastic about the subject and the institution 
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program and to present day concepts 

15. Do not dominates the class and allow for students to take part 
16. Evaluate other textbooks for possible adoption 
17. Supplement class with outside notes and periodicals 
J8. Use community resources 


. 19. Prevjcw aU homework assignments,;:· 


20. Allow plenty oftime to make complde, clear assignments 
21. Review homework when appropriate 
22. Evaluate, in some manner, all homework submitted 

23. Do not assign an excessive amount of homework 

Classroom Management 

1. · Make class policies and procedures well knoVv11 to the students early 
in the ·session 

2. Wdte an assignment on the board or use a duplicated sheet 
3. >Jever sarcastic 
4. Know each student by name 
5. Use the bulletin board to good advantage 
6. Enthusiastic about the subject and the institution 

End of Period 

1. Seldom .dismiss the class before time of dismissal 
2. Check the condition of the roo~ before he/she leaves 
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program and to present day com;epts 
15. Do not dominatestheclassand allo,vfor students to take pan· 
16. Evaluate other textbooks for pos~jqJ~ £Jd,qp~o.n . 
17. Supplement class with outsidenotes andperlodicals 
18: Use community resources 

19. Preview all homework assignments 

20. Allow plenty of time to make complete= CleE~r ~signments 
21. Reyjew homework when appropriate 

22. Evaluate, in some manner; all homework submitted 
23. Do not assign an excessive amount of homework 

C]assroom Management 
.· ./ 

1.. Make class policies and procedures well known to the students early 

in the session 

2. Write an assignment on the board or use a duplicated sheet 
3. Never sarcastic 

4. Know each student by name .. 

5. Use the bulletin board to good advantage 
6. Enthusiastic about the subject and the institution 
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2. Check the condition of the room before he/she leaves 
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Evaluation of Vocational Student Progress 
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THEORY 
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CLINICAL 
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1. Does the stud~nt'scurren1 overall grade indicate adequate 
performance and prog~ess 1oward program completion?!> ' fl' 
2. Does the student's psychomotor performance indicate 
adequate performance and progress toward program 
compfetion? · 

v ·.· / 

3. Does the studenrs·affective performance indicate adequate 
performance and progress toward program compfetron? · l 
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·completion?·· · 
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performance and progresstoward program completion? 

~ .. . ' ' '' . --" ' . .· :. . 

·2. Does the student's psychornCitporperforma~ iodi~te 
scte(Juate P8rlio!Tl'\ancs and prog~ess toward program 
oom~oo? - · . 
3. Does the student's affec1iv~ p~rfonnanceinqJc~1~ a9~q~'-·Ja....;..t......C?~--,---J,.l.,----l 
performance and progress toward progra·m completion? · · 

Comments: ~·~·'¥-·~.• z-:-~M 
• ()}JAi.aec ci/lf· (~~~ 
Program D1re_ctor's Signature. " ... . (L4J . 
Instructors 81gnature ~ ~·~#J .. 
Student's Signature .~ I Updaied: 10IS/10 



Jan 07 13 01 :02p p.11 

J<:~n 03.13 ,11:09a p.13 



Jan 07 13 01:03p . p.12 

Jan 03 13 11 :09a p.14 

--.... -.... 

,Medlqai'Caieer College. · 

Student's Name. 

Cate 

Date 
0 08/PEDS 

r~~~~N~~~;~~r~-~i H~~~~~~~~~;~· i~~:~l~:~r ~ ~·~~tt~~~®~;~:~~~lti-K~i~;t~lii~~?.. -~~t~~~~~F~~.:-~ .:~)~:··=· r4.~~ ~-g.v 


I THEORY •· Absences ~ t~.,...,~. .. .Hours Completed 

Ab~ces . , .. 0 . ,CJ · Hours eompleted 

CL!NICAt 
~~-~~~--~--~------~----~--------------~------------~ 



Jan 07 13 01:03p p.13 


Jan 0$ 13 11:10a p.15 




Jan 07 13 01 :04p 
p.14 

p.16 
Jan 03 13 11:10a 

\ 

Medical career College 

Evaluation of Vocational Student Progress 
· .) Date.. · · · ··. ··..·· · .. ·. ·· · ~ 

' ' /p (9-r?/11 

'., ' 

CVSMS 

0 IMS 

0 AMS 

0 OB!PEDS 

1. Does current·ovetall 
performam;~ and progress toward program completioh? 

2. Does the s psychomotor performance ind 
adequate performance and progress toward program v 
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performance and progress toward program completion? 
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3. Does the student's affective p'3normance indicate adequate 
performance and progress towatd program comple1ion? · .. / 
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Agenda Item #13.A.3, Attachment C 


STATE 0 F CA1..JFORN~A STATE ANO CONSUMER SERVICES AGENCY • GOVERNOR EDMUND G. SROWN .JR. 

BOARD OF VOCATIONAL NURSING & PSYCHIATRIC TECHNICIANS c::tc::a 2535 Capitol Oaks Drive, Suite 205, Sacramento, CA 95833-2945 
DEPARTMENT OF CONSUMER i\FFAIRS Phone (916) 263-7800 Fax (916) 263-7855 Web www.bvnpt.ca.gov 

December 26, 2012 

Marilyn Castillo, Director 
Vocational Nursing Program 
Medical Career College 
41300 Christy Street· 
Fremont, CA 94538 

Subject: Reconsideration of Provisional Approval and Request to Admit Students 

Dear Ms. Castillo: 

On February 21, 2013, the Board of Vocational Nursing and Psychiatric Technicians (Board) is scheduled 
to consider the following items relative to the Medical Career College Vocational Nursing Program. 

Reconsideration of Provisional Approval and Request to Admit Students 
. 

To ensure dissemination to individual Board members and relevant staff for timely consideration at the 
Febrt.Jary 21, 2013 Board Meeting, please submit: 

)> 	 Eighteen (18) copies of any pertinent documents that you desire Board members to consider. At a 
minimum, a copy of the most recent revision of'the program's NCLEX-PN® Improvement Plan should 
be included. Please remember existing statutes require that any document considered by the Board 
will become a public record. Accordingly, please redact all names of students. · 

)> 	 In addition, please provide any information that you submit for the Board members on a compact disc 
(CD) for Board use. Again, please remember to redact any student names prior to copying 
information onto the CD. 

To ensure dissemination and review by Board Members prior to the meeting, the deadline for submission 
of the requested documents and the CD is Thursday, January 10, 2013. 

Although the primary purpose of this letter is to convey the Board's need for the copies; please be 
assured that, if timely submitted, any correspondence and attachments will be reviewed and, if 
appropriate, information submitted may be included in the report of the assig.ned consultant. 

Please do not hesitate to contact the Board at (916) 263-7843 should you have questions. 

Sincerely, 

Scuffen~ 

SUELLEN CLAYWORTH, M.S., R.N. 

Nursing Education Consultant- Retired An:1uitant 
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